Costing of Health Care Now vs. Cost of Health Care under Single Payer – HR 676

HOW MUCH DOES THE COMPANY PAY?            Pay Period
                    Year
	Health insurance cost

            Individual
               or
            Family


	
	

	Medicare 1.45 % of payroll

	
	

	EMPLOYER TOTAL
	
	


HOW MUCH DO YOU PAY?
	Insurance Cost Deducted from your Pay
	
	

	Deductible
	
	

	Co-pay
	
	

	Dental
	
	

	Eyecare
	
	

	Medicare (1.45% of Payroll)
	
	

	Other Expenses Not Covered
	
	

	YOUR TOTAL
	
	


TOTALS

	Employer total
	
	

	Your total
	
	

	Grand total
	
	


COSTS under The United States National Health Insurance Act - HR 676? 
	Employer 4.75% of hourly wage
	
	

	You pay 4.75% of hourly wage
	
	

	Total
	
	


Worker’s Compensation Savings (Health Care Committee will Calculate these Costs)
	Workers Compensation

(Healthcare costs are 53% of workers comp. The AFL-CIO Health Care Committee will calculate this cost)

	
	


COST DIFFERENCE (Health Care Committee will Calculate these Costs)
	Present cost
	
	

	Cost under HR 676
	
	

	Savings 
	
	


Name                                    E-mail                                            Phone Number                      Union Local
	
	
	
	


How has the cost of health care impacted your union’s contract negotiations?
Are you currently or do you know anybody who works at a job strictly to maintain health insurance?
Have you had to or do you know anyone who is working past their desired retirement age just to maintain health insurance?

Have you or a family member had to go without health insurance in the past 5 years?

If yes to the previous question then what was the financial and/or health impact on your family?

	Did you or a family member choose not to purchase medication or seek medical treatment?


	

	Did you or a family member experience a condition, injury, illness, or disease persisting longer or worsening as a result of not purchasing medication or seeking treatment?


	

	Did you or a family member assume any medical debt during this time?
	

	Were you or a family member forced to postpone other purchases or payments to deal with your health care costs like a mortgage, car or college payment?


	


If your union were able to buy in to an improved “Medicare for All” like health care plan to replace your current health care plan would you support this?
If yes, then what would you be willing to pay in payroll tax for this health care plan?
Do you think it is the role of unions to fight for better benefits for all workers?

Do you think that health care is a human right?

Health Care Costs Now and Under HR676 - The United States National Health Insurance Act
Teacher SAD 60 Spouse Plan - one person working - income $53,000

Employer Total ..........................$14,862

Worker Total................................$5,686

Grand Total................................$20,548

Under HR676

Employer Total.............................$2,517.50

Worker Total................................$2,517.50

Grand Total..................................$5,035.00

Savings under HR676............................$15,512.91

Postal Worker Family Plan - two people working - income $100,000.

Employer Total ..........................$18,750

Worker Total................................$6161

Grand Total................................$24,911

Under HR676

Employer Total.............................$4,750

Worker Total................................$4,750

Grand Total..................................$9,500

Savings under HR676............................$15,411

State Employee (first year) Individual plan - one person working - income $29,411

Employer Total ..........................$9,334

Worker Total................................$519

Grand Total................................$9,853

Under HR676

Employer Total.............................$1,393.

Worker Total................................$1,393.

Grand Total..................................$2,786.

Savings under HR676..............................$7,066

Health Care Services Covered under HR676

ADVANCE \d4This program will cover all medically necessary services, including primary care, inpatient care, outpatient care, emergency care, prescription drugs, durable medical equipment, hearing services, long term care, mental health services, dentistry, eye care, chiropractic, and substance abuse treatment. Patients have their choice of physicians, providers, hospitals, clinics, and practices. No co-pays or deductibles are permissible under this act.
